Key findings from the Diversity Conference 25th October 2006
The following strategies emerged from the three workshop sessions:

Welsh Medium 

	Promote teaching as a career to those in their mid 20s to reflect the increase in the number of applications to ITT.

	Develop and promote Welsh medium Taster Days.

	Plant the seed of teaching as a career to year 9, 10 & 11, promoting salary and progression. Delegates to increase the number of visits to Welsh medium secondary schools.

	Work with Careers Wales to target younger people and use their website to promote the profession.

	 Encourage work experience in Welsh medium schools so potential applicants can see good practice in action.

	Include parents in the promotion of the profession to younger people.

	Promote a teaching career through the medium of Welsh.

	More effectively advertise the £1,200 Welsh medium incentive.

	Continue to offer the opportunity to undertake training through the medium of Welsh, or English or a combination of both.  

	Promote the advantages of bilingualism.

	Use Welsh medium teachers as positive role models. 

	Encourage Year 9 to take Welsh as an additional language at GCSE. 

	Promote welsh culture in the workplace in English medium schools.

	Assure the welsh speaker that there is a welsh culture within the English medium school.

	Focus recruitment activities on attracting trainees to teach subjects through the medium of welsh and teach welsh as a second language.

	Develop further strategies to retain the welsh speaker in English medium and Welsh medium schools. 

	LEAs and schools to advertise in both English medium and Welsh medium publications.

	HEIs to encourage ITT trainees to take Welsh language short courses.  

	Produce a video showing teaching in a Welsh medium school.

	Offer pre-course Welsh language booster courses.

	Make further use of Welsh medium publications and websites.


Minority Ethnic 

	Work with the minority ethnic community to raise cultural awareness.

	Support research into the barriers facing minority ethnic applications to ITT.

	Raise awareness within the careers service, training providers and teaching profession about minority ethnic cultural differences.

	Accommodate religious festivals within trainees ITT experience.

	Treat applicants as individuals rather than stereotyping.

	Strengthen links between the careers officer in the schools and Careers Wales.

	Use student mentors in schools to encourage applications to ITT.

	Support a ladder approach to accessing HE. This may include developing innovative routes into ITT (part-time, flexible)

	Develop a sound knowledge of demographics in local communities and target appropriately.

	Plant the seed of teaching as a career to year 9, 10 & 11, promoting salary and progression. Delegates to increase the number of visits to schools with a high minority ethnic ratio.

	Use teachers and trainees from minority ethnic background as positive role models. 

	Provide further opportunity for positive role models to talk with student ins schools and colleges.

	Target FE colleges as a feeder into HE courses. 

	Devise routes for experienced Learning Support Assistants to achieve QTS 

	Use case studies to demonstrate the different routes into the profession.

	Improve access to equivalent qualifications information.

	Offer pre-course  English language booster courses

	Link into minority ethnic support groups in Wales to share good practice.

	Encourage minority ethnic applicants to learn Welsh.

	Provide on-going diversity training for those involved in career advice and recruitment.

	Utilise role models as an initial gateway into local community groups.

	Increase support for learning for minority ethnic pupils from an early age to create a better educated workforce.

	Develop and promote Minority Ethnic Taster Days.

	Encourage work experience in schools with a high minority ethnic ratio.

	


Disability

	Target disability teams at Universities, Cheshire Homes or other similar groups raising awareness of teaching as a career

	Use case studies of successful trainees on websites 

	Encourage applicants to disclose disability from the start of the application process

	Advertise on-course support available to applicants with disabilities

	Utilise TDAs ‘Able to Teach’ brochure to gain confidence when liaising with applicants with disabilities

	Utilise the DfES Fitness to Teach team to assist with any ITT disability query, both pre-course and on-course

	Provide talks on teaching as a career to undergraduates registered as disabled

	Develop links with SKILL the National Bureau for Students with Disabilities, raising awareness of teaching as a career


